Internal Complaints Committee (ICC)

[Women’s Anti-Harassment Cell]

The Internal Complaint Committee has been formed in ABESIT College of Engineering strictly
following the AICTE guidelines. The Internal Complaint Committee (ICC) looks after any complaints
made by students and staff members related to gender inequality or sexual harassment.

The ICC at ABESIT Consists of the following members:

S. Name Designation | Position Department Phone No.
No.
1, Prof.(Dr.) Arpita Gupta Chairperson | Professor Dean-Academics | 8810553180
2 Prof.(Dr.)Upasana Pandey | Member Professor HOD-Al&IoT 9871784621
3. Dr. Nisha Singh Member Asso. Prof. | AS&H 7500003763
4. Ms. Shivani Sharma Member Asstt. Prof. | IT 9999309305
5. Prof.(Dr.)Rizwan Khan Member HOD CSE 9891676180
6. Prof.(Dr.)Bipin Kr. Rai Member HOD IT & CSE(DS) 7011183610
7 Mr. Vaibhav Jain Member Registrar Admin 9711060930
8. Mr. Sachin Sharma Member Accounts Admin. 9711060926
Officer

9. Prof.(Dr.) Rajesh Kr. Mishra| Member Proctor AS&H 7838055529
10. | Ms. Bhoomi Sharma Member Student CSE 2™ Year -
11. | Mr. Chirag Sharma Member Student CSE-DS 2™ Year | -
12. | Mr. Anuj Kumar Singh Member Student CSE-AI2" Year |-
13. | Ms. Renu Agarwal Member Advocate - -

(External)

Definition of Sexual Harassment:
“Sexual harassment” includes any unwelcome sexually inclined behaviour, whether directly or
indirectly, such as:
¢ Physical contact and advances, demand or request for sexual favours, sexually coloured remarks,
showing any pornography, or any other unwelcome physical, verbal or non-verbal conduct of
sexual nature
What are the possible actions that can be taken against the respondent?
e Warning, written apology, Bond of good behaviour, Adverse remark in the Confidential Report,
Stopping of increments/promotion, Suspension, Dismissal, Any other relevant actions.
If you think you are harassed or being harassed, what should you do?
e Submit an application to Chairperson ICC in online mode through SIM login.
e You may also contact any of the members at their phone numbers listed above.
Your complaint will be kept CONFIDENTIAL. Aj
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INTERNAL COMPLAIN COMMITTEE

(Women’s Anti-Harassment Cell)

The Internal Complaints Committee (ICC) is formed according to the provisions of The
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013, UGC (Prevention, prohibition, and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015 and No.
F.AICTE/WH/2016/01.—All India Council for Technical Education (Gender Sensitization,
Prevention, and Prohibition of Sexual Harassment of Women Employees and Students and
Redressal of Grievances in Technical Institutions) Regulations, 2016.

The Internal Complaint Committee has been formed in ABESIT College of Engineering
strictly following the AICTE guidelines. The Internal Complaint Committee (ICC) looks after
any complaints made by students and staff members related to gender inequality or sexual
harassment. The committee mostly accepts the complaints from the victim in written mode
and keeps them confidential so that the victim in no way gets influenced to withdraw the
complaints under the pressure of the offender(s).

Any case of sexual harassment or assault in any form is dealt with strictness by the
committee. The committee not only takes punitive measures against the offenders of sexual
harassment but also takes initiative to promote awareness about it through sensitization
programs. The ICC addresses the issues on an emergency basis and takes prompt action.
Thus, due to this quick redressal system, the students and staff feel completely safe within the
campus.

The ICC at ABESIT Consists of the following members:
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6. Prof.(Dr.)Bipin Kr. Rai Member HOD IT & CSE(DS) 7011183610
7 Mr. Vaibhav Jain Member Registrar Admin 9711060930
8. Mr. Sachin Sharma Member Accounts Admin. 9711060926
Officer
9. Prof.(Dr.) Rajesh Kr. Mishra| Member Proctor AS&H 7838055529
10. Ms. Bhoomi Sharma Member Student CSE 2™ Year -
11. Mr. Chirag Sharma Member Student CSE-DS 2" Year | -
12, Mr. Anyj Kumar Singh Member Student CSE-AI2™ Year |-
13. Ms. Renu Agarwal Member Advocate - -
(External)
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THE OBJECTIVES OF THE COMMITTEE:

To promote awareness about sexual harassment through educational initiatives that
encourage and foster a respectful and safe campus environment.

To ensure that students, faculty, and staff are provided with current and
comprehensive materials on sexual harassment and assault.

To provide a neutral, confidential, and supportive environment for victims of sexual
abuse (if any).

To advise complainants of the informal and formal means of resolution as specified
by the Cell.

Deal with cases of discrimination and sexual harassment against women, in a time-
bound manner, aiming at ensuring support services to the victimized and termination
of the harassment.

Recommend appropriate punitive action against the guilty party.

To provide information regarding counselling and support services on our campus.

Responsibilities of the Internal Complaints Committee (ICC)

The Internal Complaints Committee shall:

1.

Provide assistance if an employee or a student chooses to file a complaint with the
police;

Provide mechanisms of dispute redressal and dialogue to anticipate and address issues
through just and fair conciliation without undermining the complainant’s rights, and
minimize the need for purely punitive approaches that lead to further resentment,
alienation or violence;

Protect the safety of the complainant by not divulging the person’s identity, and
provide the mandatory relief by way of sanctioned leave or relaxation of attendance
requirement or transfer to another department or supervisor as required during the
pendency of the complaint, or also provide for the transfer of the offender;

Ensure that victims or witnesses are not victimised or discriminated against while
dealing with complaints of sexual harassment; and

Ensure proHibition of retaliation or adverse action against a covered individual
because the employee or the student is engaged in protected activity.

Procedure for receiving a Complaint

On receipt of a complaint ICC shall conduct a preliminary inquiry so as to ascertain
the truth of the allegations by collecting the documentary evidence as well -as
recording statements of any possible witnesses including the complainant. ICC shall
then submit the preliminary inquiry report to Director along with all the original
documents collected during the preliminary inquiry proceedings. In case the
allegations are not in the nature of sexual harassment, I[CC may refer such complaints
to the Proctorial board.



o  Where sexual harassment occurs as a result of an act or omission by any third party or
outsider, ICC shall take all steps necessary to assist the affected person in terms of
support and preventive action. ICC shall comply with the procedure prescribed in the
aforementioned UGC Regulations 2015, AICTE regulations, 2016, and the Sexual
Harassment Act for inquiring into the complaint in a time-bound manner.

o IfICC concludes that the allegations made were false, malicious or the complaint was
made knowing it to be untrue or forged or misleading information has been provided
during the inquiry, the complainant shall be liable to be punished as per the relevant
provision of the aforementioned UGC Regulations 2015 and AICTE regulations,
2016.

e Chairperson, ICC shall receive the complaints of sexual harassment, if any, on behalf
of ICC and shall co-ordinate the deliberations of the ICC on the complaints received.
Any employee (faculty, student, or staff) of ABESIT.

Definition of Sexual Harassment:

“Sexual harassment” includes any unwelcome sexually inclined behaviour, whether directly
or indirectly, such as:

e Physical contact and advances

e Demand or request for sexual favours

o Sexually coloured remarks

e Showing any pornography, or

e Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
More details are included in the AICTE order.

What are the possible actions that can be taken against the respondent?

Warning

Written apology

Bond of good behaviour

Adverse remark in the Confidential Report
Stopping of increments/promotion
Suspension

Dismissal

Any other relevant actions

If you think you are harassed or being harassed, what should you do?

e Submit an application to Chairperson ICC in online mode through SIM login.
e You may also contact any of the members at their phone numbers listed above.
Your complaint will be kept CONFIDENTIAL.

THE WORKING PROTOCOLS OF THE COMMITTEE WERE SET UP WHICH
INVOLVES THE FOLLOWING STEPS:

e The complainant will have to submit an application duly signed, addressed to the
Chairperson of the Committee.



A meeting will be called immediately where the members of the Committee will
discuss the complaint.

o Ifthe case comes under the purview of the Committee, an inquiry committee will be
set up.

e The Committee will submit a report to Prof. (Dr.) M. K. Jha, Director, ABESIT
College of Engineering and also recommends the nature of action to be taken after
discussion with the Director of the institute.

o ABESIT has zero tolerance policy towards sexual harassment of women emplovyees
and students.

Inquiry process

o The inquiry shall be completed within a period of ninety days from the date of the
complaint.

e On completion of the inquiry, the ICC shall provide a report of its findings to the
Director within a period of ten days from the date of completion of the inquiry and
such report be made available to the concerned parties.

« If the allegations against the respondent have been proven, it shall recommend
punitive actions to be taken against the respondent to the Director.

¢ The Director shall act upon the recommendation within sixty days of receiving it.

i

Prof. (Dr.) MK, Jha

Director. —
YIRECTOR
ABES Institute of Technology
Ghaziabad



